
 

 

 

 

 

 

It is important to note that this job description is a guide to the work you will 

initially be required to undertake. It may be changed from time to time to meet 

changing circumstances.  It does not form part of your contract of employment. 
 

Job Description for the post of: 

 

Head of Department of Law & Criminology 

EHM0059-0321 
 

Reporting to:  Dean of Arts & Sciences 

 

Accountable to:  Pro Vice-Chancellor (Research) 
 

The Post 

 
The University is seeking to appoint a Head of Department, for the Department of Law 
and Criminology.  
 
Set on the outskirts of a pleasant market town, with easy access to the nearby cities of 
Liverpool and Manchester, Edge Hill is one of Britain’s fastest growing universities in 
which teaching and research are equally valued. The student population is around 
16,000, of whom over 10,000 are full-time undergraduates. Edge Hill was voted the 
Times Higher’s University of the Year 2015, the Best University Workplace 2015 and has 
been ranked within the top 20 of the Sunday Times’ best companies to work for in the 
public sector.  
 
The Head of Department will push forward priorities for research and for teaching 
excellence. By providing visionary leadership and well-honed emotional intelligence the 
role holder will assist in the further development of a culture of high performance and will 
provide leadership, vision and direction to staff within the department. 
 
The post will require an individual of exceptional academic stature, with the ability to 
integrate research and teaching, and with demonstrable experience of close 
collaborative working with other academics and professionals, evidenced through direct 
work experience or joint working on knowledge exchange projects and funded research. 
 
Experience of contributing actively to the further development of their discipline through 
professional networks will also be important.   
 
The Department provides Law, Criminology, Politics, and Professional Policing students 
with the opportunity to study intellectually challenging, relevant and stimulating subjects, 
designed to develop their employability and career relevant capabilities, capacities and 
skills. It provides students with a very high-quality student experience and integrates into 



 

 

the structure of the curriculum work experience opportunities and working alongside or 
under the supervision of legal or policing professional practitioners. Our basic philosophy 
is that students learn best when applying their knowledge and developing skills to real or 
hypothetical legal and policing scenarios through application and integration of 
knowledge into complex, authentic scenarios. The Department will thus include in the 
curriculum opportunities such as optional final year Law modules preparing students for 
the Solicitors Qualifying Exams. In preparing for this we provide students with free 
access to all core textbooks and support them in contextualising their learning through 
funding for institutional visits. This is further supported by a Crime House simulation 
centre and a Court Room.   
 
The Department continues to build on its growing reputation for the excellence and 
national and international recognition and impact of the research of its staff and graduate 
students in areas such as Sports Law, International Justice and European Law, Human 
Rights, Migration and Refugee Law, Legal Theory, Policing, State Harms, and the 
Criminalisation of Children and Families. The Department also continues to be 
successful in attracting research funding to support research activity including funding for 
graduate students. Building on the excellence of its research, the Department will also be 
increasingly known for the high-quality consultancy activities of its staff.  
 
The Department seeks to engage with the internationalisation strategic objectives of the 
University, exemplified by student and staff exchanges through the establishment of 
alternatives to the Erasmus programme following Brexit, the opportunity for our students 
to develop their language skills, the recruitment of increasing numbers of international 
students to our undergraduate and postgraduate programmes, staff research 
collaboration and programme development and delivery with partner universities in the 
EU and beyond. 
 
The Department continues to market and promote itself and its achievements in order 
that prospective students regard it as a highly desirable destination for study, by 
ambitious established and early career academics in other universities as a very 
successful research led Department that would be a great place to work at, and by 
employers and other stakeholders as the place that produces very well-prepared 
graduates that are highly employable. 
 
By 2023 the Department will have a successful taught postgraduate portfolio of 
programmes recruiting from international and domestic markets. This means that going 
forward over the next 2-3 years our key curriculum developments will be in the area of 
taught postgraduate provision. The aim is to deliver our provision either fully online or in 
blended learning mode. This is in order to offer recruits flexible study modes to align with 
their actual or potential locational and career status. We shall therefore update and re-
validate our two taught LLMs in in International Business and Commercial Law and 
International Justice and Human Rights for a 2023 start; validate a taught masters in 
Criminology again for a 2023 start and continue to explore the viability of validating a 
Conversion MA in Policing and a Professional Doctorate in Policing for a September 
2023 start in light of the curriculum framework for postgraduate study for career 
advancement in Policing emerging from the College of Policing. The validation of the 
postgraduate LLM programme on International Cyber Regulation and Policy for a 2021 
start will be an important addition to the portfolio and will allow us to develop our online 



 

 

and blended learning postgraduate provision the focus shall be on bringing together 
expertise together in fields for which there is already evidence of increasing market 
demand such as cyber security and crime and national and international regulation, 
policing and judicial enforcement.  

 
We also envisage that by 2023 our staffing establishment to deliver Law and Criminology 
provision will have expanded from current levels and staffing to deliver our developing 
undergraduate and postgraduate Professional Policing provision will have to grow from 
our current 7 full time establishment to at least 10 full time equivalent staff over the next 
5 years. 

 
Over the next 5 years our priority remains to continue to support and deploy staff in order 
to achieve their individual or team research objectives in order to meet the submission 
requirements of REF2028. We shall continue to implement our increasingly successful 
external and internal research and consultancy funding bids strategy that has so far 
generated significant sums of research and consultancy funding. We shall also focus on 
raising the external profile of our 4 Research Units on Power, Discourse and Harms, on 
Policing, and on International Justice and Transnational Law, Philosophy, Culture, Law & 
Criminology in addition to the already very successful work of the Centre for Sports Law 
Research in the Department. The research units have as key objectives the task of 
encouraging and supporting groups of staff to engage in both internal and external 
collaborative cross disciplinary research projects, contributing and support our aims 
regarding the implementation and development of our impact strategy for REF2028. 

 
Candidates will have an established track record of publications, academic leadership, 
and engagement with a range of external partners. You will be expected to make a major 
contribution to developing the external profile of the department and in supporting a 
group of talented staff in all aspects of academic performance. You will have excellent 
teaching and student support skills and a commitment to ensuring that the 
undergraduate and postgraduate provision retains and extends market share.  
 
Candidates should provide a full letter of application and academic curriculum vitae.  
 
In formulating their letter of application, candidates should provide their vision for the 
Department and appropriate evidence in the areas of leadership, management and 
professional standing. Particular account will be taken of recent evidence of outstanding 
achievement. Edge Hill will expect a successful candidate to maintain a high level of 
achievement in the future, and applicants are asked to indicate in their application the 
ways in which they place the development of their academic and professional work in the 
broader institutional context. 

Duties and Responsibilities 

 

School Leadership and Management  

 
1. Provide colleagues with direction through strong visionary and effective 

leadership.  Adopting an inclusive, engaging and motivating leadership style that 
seeks to achieve a highly engaged team and commitment from staff. 



 

 

 
2. To articulate clearly a vision for the future for the department which is aligned to 

University and Faculty strategic and operational objectives and which enables 
staff to understand how their efforts through their objectives contribute to Faculty 
and University achievements. 

 
3. Responsibility for the academic and financial management of the department. 

 
4. Responsibility for directing the research profile and income of the department. 

 
5. Responsibility for managing budgets and resources (including staffing) to ensure 

efficiency and cost effectiveness. 
 

6. Promotion of enterprise through income generation and reputation enhancing 
outreach activities.  

 
7. Responsibility for enhancing teaching quality and ensuring that an excellent 

student experience is delivered by the department (including the monitoring of 
assessment processes). 

 
8. Responsibility for the management and development of academic and 

administrative staff including the operation of the annual performance review and 
probationary schemes. 

 
9. Responsibility for the operation of quality management and enhancement 

including monitoring the quality assurance processes of the department’s 
collaborative provision. 

 
10. Monitoring recruitment and application rates (including international) to ensure 

relevance of the academic portfolio. 
 

External Engagement, Enterprise, Research 
 

1. Identify and develop external funding sources. 
 

2. Represent the University, network effectively and work in close collaboration with 
other academics and professionals on joint funded projects or knowledge transfer 
projects that further develop your discipline. 

 
3. Undertake individual and collaborative research consistent with the department’s 

objective of enhancing further its national and international research profile. 
 

4. Publish research and disseminate the results of research and scholarship in peer-
reviewed journals or appropriate outlets. 

 
5. Advance their position in research, scholarship and creativity, evidenced by 

publications and other appropriate forms of public output. 
 



 

 

6. Contribute to the support, and when appropriate lead, a group of talented 
colleagues in their research performance. 

 
7. Contribute fully to the research plans developed in the department, including 

providing such information as may be required to monitor the progress of each 
member of the team’s research programme. 

 
8. Consistent with the research resources available and with other obligations, to 

attend and present research findings and papers at academic and professional 
conferences and to contribute to the external visibility of the School. 

 
9. Ensure that all research activities undertaken are in compliance with the 

University’s Research Ethics Code of Conduct. 
 

Candidates for Chairs are additionally required to: 
 

10. Undertake individual and collaborative research of the highest quality, consistent 
with the department’s objective of developing its international research profile. 

 
11. Publish and disseminate the results of research and scholarship in peer-reviewed 

journals or other appropriate outlets of recognised international quality. 
 

12. Secure external sources of funding to support research, either individually or in 
partnership with colleagues within and outside the University that will result in 
outputs of international excellence. 

 

Teaching 
 

1. Contribute to teaching in your specialist area, and undertake doctoral supervision 
as appropriate. Make a lead contribution to the development and delivery of 
taught course undergraduate and postgraduate provision in your specialist area. 

 
2. Design and be responsible for the contents and specific areas of teaching and 

learning within the undergraduate and postgraduate programmes. 
 

3. Teach and support learning on appropriate modules as required by teaching 
obligations. 

 
4. Act as personal tutor to undergraduate and postgraduate students. 

 
5. Maintain a broad knowledge of up-to-date research and scholarship in relevant 

fields to ensure that teaching meets the highest standards. 
 

6. Undertake academic duties required to sustain the delivery of high quality 
teaching. 

 
7. Support and comply with the University’s and department’s teaching quality 

assurance standards and procedures. 
 



 

 

Corporate Responsibilities 
 

1. Participate in Edge Hill University’s decision-making processes. 
 

2. Contribute to and serve as appropriate on internal committees, working and 
advisory groups. 

 
3. Contribute to the fulfilment of Edge Hill University’s Mission Statement, 

Internationalisation and Research Strategies, and Strategic Plan by implementing 
agreed Edge Hill policy. 

 
4. Promote and implement the University’s equal opportunity policies’ 

 
5. Participate in and accept responsibility for contributing to the management and 

development of the University 
 

6. Actively promote and support effective communications in all aspects of the work 
of the University.  

 

In addition to the above all Edge Hill University staff are required to: 

 
a) Adhere to all Edge Hill’s policies and procedures, including Equality and Diversity 

and Health and Safety 
 
b) Respect confidentiality: all confidential information should be kept in confidence and 

not released to unauthorised persons 
 
c) Undertake appropriate learning and development activities as required 
 
d) Participate in Edge Hill’s Performance Review and Development Scheme 
 
e) Adhere to Edge Hill University’s environmental policy and guidelines and undertake 

tasks in a sustainable manner 
 

f) Demonstrate excellent Customer Care in dealing with all customers 
 

 

Salary: Management scale 

 

Hours : Full time 
 

 

Candidates should note that shortlisting will be based on information provided on 

the application form with regard to the applicant’s ability to meet the criteria 

outlined in the Person Specification attached. 



 

 

 

PERSON SPECIFICATION 

 

Head of Law & Criminology 

EHM0059-0321 
 

CRITERIA:  

Applicants should provide evidence of their ability to meet the following criteria: 

  

Essential 

 

Desirable 

 

*Method of 

assessment 

(I/A/S/T/P) 

Qualifications, Knowledge and Experience 

1 Excellent undergraduate and postgraduate degree or 

equivalent professional qualification in an appropriate 

discipline 

*  A 

2 Demonstrated ability to generate external funding *  A 

3 Demonstrated ability to provide strategic academic 

leadership in teaching and research/knowledge 

transfer/enterprise 

*  I/S 

4 Engagement in academic and professional networks 

through active membership of associations, societies 

and professional bodies etc., preferably at an 

executive level 

*  A 

5 Demonstrated ability to teach at undergraduate and 

postgraduate levels 

*  A/I 

6 Evidence of a commitment to excellence and 

innovation in teaching 

*  S/I 

7 An established national or international reputation as a 

scholar 

*  A 

8 Demonstrated ability to successfully lead change in a 

complex environment 

*  I/S 

 

Candidates for Chairs will also have: 

9 Evidence of high levels of understanding of impact 

agendas and their relevance to the applicant’s work 

*  I/S 

10 Demonstrated ability to publish at levels of 

international excellence 

*  A 

11 Demonstrated ability to attract and supervise research 

students to successful completion of doctoral degrees 

*  I/A 

12 Demonstrated ability to initiate new and innovative 

developments in the curriculum 

 * I/S 



 

 

 

Skills, Abilities and Competencies 

13 High level leadership and motivational skills *  S/I 

14 Excellent resource management and strategic planning 
skills 

*  S/I 

15 Ability to significantly contribute to the assurance of 
quality and standards 

*  A 

16 Significant experience of team leadership in a complex 
environment 

*  I 

 

Personal and Professional Development 

17 Ability to reflect on own skills and knowledge, and to 
seek opportunities for professional and personal 
development 

*  I 

 
Personal Qualities 

18 Adaptable with the ability to operate flexibly in a 
structured yet complex, changing and challenging 
environment 

*  I 

19 Self-motivated and proactive approach to identifying 
new opportunities and developing realistic yet creative 
and innovative solutions 

*  I/S 

 

*Method of Assessment 

(I-Interview, A-Application, S-Supporting Statement, T-Test, P-Presentation)  
Please note that applications will be assessed against the Person Specification using this criteria. 


